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Recommendations
International nuclear organizations and
governments should implement capacity
development initiatives tailored toward
Improving the gender pipeline In the sub-
Saharan nuclear sector.
» Scholarships for women studying nuclear
and related fields at the university.

* Encourage the participation of women In
nuclear fields through advocacy and
empowerment.

* Provide capacity building opportunities
such as trainings and workshops.
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——Why Sub-Saharan Africa?

* Sub-Saharan women experience the
highest levels of inequality globally. The
main challenges include:

 Soclo-cultural barriers

» Lack of funding

* Restricted educational opportunities
» |Lack of advocacy
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